
MTSS for Leader Candidates (New York)
	Essential Components
	Implementation Levels

	Instructions: Place an X under the appropriate variation implementation score for each course syllabus that meets the criteria level from 0 to 3. Score and rate each item separately.
	Level 0
	Level 1
	Level 2
	Level 3
	Rating

	
	There is no evidence that the component is included in the syllabus, or the syllabus only mentions the component.
	Must contain at least one of the following: reading, test, lecture/presentation, discussion, modeling/
demonstration, or quiz.
	Must contain at least one item from Level 1, plus at least one of the following: observation, project/activity, case study, or lesson plan study.
	Must contain at least one item from Level 1 as well as at least one item from Level 2, plus at least one of the following: tutoring, small group student teaching, or whole group internship.
	Rate each item as the number of the highest variation receiving an X under it.

	1.0 Foundations of MTSS


	1.1 - Leader candidates should understand and be able to explain the overall MTSS-I framework, what the tiers mean, and how many and what types of students are generally served in each area across instructional domains (e.g., behavior, academics).

1.2 - They should understand that all students in the district can participate in all levels of MTSS I (including students with disabilities and ENL students).  

1.3 - Leader candidates should also be able to verbalize how an MTSS-I framework helps create a system for meeting students' needs in a school.

1.4 - Additionally, leader candidates should understand and be able to explain the overall process of MTSS-I (screening, intervention, inclusion of CLRE) and who is involved, including parents and give an example of how MTSS-I is implemented and the need for the system.

	
	
	
	
	


	2.0 Assessment and Decision Making


	2.1 - Leader candidates should be able to identify, describe, and monitor use of screening and progress-monitoring tools teachers use in their classrooms.

2.2 - Leader candidates should also be able to identify resources that meet NYS CR-S criteria, demonstrate how to establish appropriate student/classroom goals and progress monitoring schedules and share them with their faculty/staff.

2.3 - Leader candidates should be able to describe how ENL students are identified in NY and describe the criteria needed to determine appropriate instruction.
	
	
	
	
	


	3.0 Instruction and Intervention


	3.1 - Leader candidates should be able to identify, describe instructional strategies that have been proven effective in promoting student learning across diverse populations.

3.2 - Leader candidates should also be able incorporate differentiated instruction to address the varying needs of students, including those with disabilities, English language learners, and students at risk of academic or behavioral challenges.

3.3 - Leader candidates should be able to incorporate ongoing assessment and data analysis to monitor students progress and inform instructional decisions, ensuring that interventions are responsive to individual student needs.

	
	
	
	
	


	4.0 Systems Capacity


	4.1 - Leader candidates will be able to propose an appropriate group of team members for an MTSS-I process and provide a clear rationale to all stakeholders about why MTSS-I is an effective model for supporting student success.

4.2 - Leader candidates would be able to provide a clear timeline for how and when parents/caregivers are notified of the process.

4.3 - Leader candidates will be able to provide a rationale for how parent/caregivers/teachers/and other stakeholders should be involved in the MTSS-I process.

4.4 - Leader candidates can support parent/caregiver decision making in culturally responsive and sustaining ways.

4.5 - Leader candidates should be able to discuss how to plan for ongoing progress monitoring and respectfully communicate student progress and assessments with parents/caregivers.

	
	
	
	
	


	5.0 General Understanding of Program Fidelity


	5.1 - Leader candidates will be able to provide adequate training and follow-up coaching to staff to ensure that assessments are used as intended, including administration and scoring.

5.2 - Implementing MTSS procedures, program assessments and components (activities and roles) requires monitoring of essential components, instruction and interventions, and administering and analyzing assessments.

5.3 - Gathering data is necessary to check that supports are provided to students as intended. This also includes measuring MTSS, its components, and the use of assessments with a formal self-evaluation by the MTSS leadership team using a fidelity rubric.
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