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VCU position announcement sample language
The School of Education invites applications for two openings for the position of: assistant/associate professor of School
Psychology to begin fall 2001. The University seeks to attract an active, culturally and academically diverse faculty of the highest caliber, skilled in the scholarship of teaching, discovery, application, and integration of knowledge. The University is a doctoral granting public institution that enrolls about 32,000 students, including nearly 8,500 ethnic minorities. Twenty-five doctoral programs are offered. The School has been recognized nationally for its leadership in the preparation of educational professionals and as a principal contributor to professional literature. In addition to the Baccalaureate, Master’s, and Ed.D. degrees, a Ph.D. degree is available in five major program areas. The School of Education is fully committed to a culturally diverse faculty and student body. The faculty have identified six mission priorities for the School, which are: 
(a) work in “at-risk” settings;
(b) development of multicultural educational environments that affirm the value of cultural diversity; 
(c) establishment of formal collaborative partnerships designed to achieve professional impact; (d) development of the School as a learning community;
(e) engagement in systematic inquiry; and,
(f) development of improved methods of evaluation and research. 

AACTE Holmes Scholars (Director of Programs & Professional Learning (alester@aacte.org) 

National Association of Holmes Scholars Alumni (http://www.nahsa.com) 

National Association of Multicultural Education (name@NAMEorg.org)

Critical Race Studies in Education (crseainfo@gmail.com) 

American Educational Studies Association (Communications Director: jennifer.stoops@gmail.com) 

AERA Division G (Social Context of Education) SIG (Communications Director: sungk@rowan.edu)

Black/African American
	Advertising Source
	Website

	Black Career Network 
	http://www.blackcareernetwork.com/

	Historically Black Colleges and Universities
	http://hbcuconnect.com/

	National Association for Equal Opportunity in Higher Education
	http://www.nafeonation.org/

	National Black Graduate Student Association
	http://www.nbgsa.org

	National Council of Negro Women
	http://www.ncnw.org

	The Journal of Blacks in Higher Education
	http://www.jbhe.com/


[bookmark: Set-1-A-hispanic]Hispanic/Latino
	Advertising Source
	Website

	Hispanic Association of Colleges and Universities
	http://www.hacu.net

	Hispanic Diversity
	http://hispanicdiversity.com/

	Hispanic Network Magazine
	http://www.hnmagazine.com

	Hispanic Outlook in Higher Education Magazine
	http://www.hispanicoutlook.com/

	iHispano.com
	http://www.iHispano.com

	LatinosinHigherEd.com
	https://www.latinosinhighered.com/

	LatPro
	www.latpro.com


[bookmark: Set-1-A-native]Native American
	Advertising Source
	Website

	NativeAmericanJobs.com
	http://nativeamericanjobs.com/

	Tribal College Journal of American Indian Higher Education 
	http://www.tribalcollegejournal.org/
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Increase Faculty Diversity

Increasing faculty diversity has two primary purposes: 1) ensuring Dartmouth has a full spectrum of creative minds engaged in innovative scholarship,
and 2) exposing the College’s increasingly diverse student body to a faculty that is just as diverse.

The plan will implement long-term, creative recruitment strategies and improve sensitivity to issues that affect retention. It also calls for a careful
reexamination of faculty development opportunities, workloads, and promotion and tenure policies, all while keeping in mind the need to embed policies
that support underrepresented faculty within policies that are consistently supportive of all faculty.

TASKS
COMPLETE COMPLETE COMPLETE
Track data on underrepresented faculty Double faculty diversity recruitment Offer workshops by National Center for
» fund » Faculty Development and Diversity »

IN PROGRESS INPROGRESS COMPLETE
Work to retain key faculty » Conduct exit and stay interviews with Double length of Chavez, Eastman, and
faculty » Marshall Fellowship programs »

COMPLETE COMPLETE INPROGRESS
Create Asian-American studies Add four new post-doctoral fellowships  Build and strengthen networks to
fellowship » in areas that support diversity » develop a pipeline for diverse scholars »

IN PROGRESS INPROGRESS INPROGRESS
Update and make public department Add additional faculty diversity Provide implicit bias training for
and program diversity plans » advocates to search processes » faculty search committees »

IN PLANNING IN PLANNING IN PROGRESS

Review tenure and promotion Review and report on balancing faculty =~ Achieve 25% underrepresented
processes » workload » faculty »




